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Degree of job satisfaction and influential factors of new generation of minority migrant
workers: Based on the 582 investigation data of Xingjiang
ZHANG Yu-ging®, SONG Yu-lan'2, LIN Hong-jie’

(1.College of Economics & Management, Nanjing Agricultural University, Nanjing 210095, China;
2.College of Economics & Trade, Xinjiang Agricultural University, Wrumgi 830052,China)

Abstract: In this paper, We examines factor influencing ethnic minority migrant workers' satisfaction by the discrete
choice model based on survey data of RMESE project, it was found that the factors such as exchange level, cultural level,
training fee, social security and other variables had significant contribution on job satisfaction under the 5% probability
level; variables such as family economic income , religious belief, the level of wage income effect on satisfaction were
significant under the 1% probability level; Training, employment discrimination, wage arrears, religious activities and
diet were significant factors determining the degree of satisfaction.
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(sex) =1 =0
(pc) =1 =2 =3
(fn) 2011
(income) 2011
(edu) =1 =2 =3 =4 =5 =6
(voc) =1 =0
(tr) =1 =0
(str) =1 =0
(wage) 2011
(ed) =1 =0
(ar) =1 =0
(pre) =1 =0
(sane) =0 =1 =2 =3
(hs) =3 =2 =1
(religion) =1 =0
(life) =1 =0
(cul) =1 =0
3
OLogit 3
F3 MERPVHBRERRIHES THEEFHE RS HTHIOLogitE 3R
1 2 3 4 5
(sex) 0.057 0.048
(pc) 0.161%** 0.219%*
(fn) 0.013 0.014
(income) 0.022%** 0.094***
(edu) 0.110%* 0.127**
(voc) 0.008 0.181
(tr) 0.325 0.312
(str) 0.464** 0.477**
(wage) 0.221*** 0.253***
(ed) -0.154%* -0.173**
(arr) -0.455%** -0.457%**
(chance) -0.204 -0.189
(sane) 0.112*%* 0.171%*
(hs) -0.032 -0.039
(religion) 0.117*** 0.195**
(life) 0.252** 0.303*
(cul) 0.081 0.102
*okx kkx 10% 5% 1%
3 (5) (p<0.1)
(1) 5%

1)
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