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Efficiency of agricultural co-operation mode and the screening and incentive mechanism
of stakeholders: An empirical analysis based on the practice of Chongzhou city
GUO Cheng

(School of Economics and Management, Shanxi University, Taiyuan 030006, China)

Abstract: Based on practice of Chongzhou city, this paper analyzes the agricultural co-operation mode and its
institutional factors to realize high efficiency from the perspective of stakeholder theory, especially the screening and
incentive mechanism of stakeholders. It shows that land stock cooperatives can effectively screen out peasants who are
willing to transfer their land management rights; agricultural professional managers with different abilities can be
screened out after training, rating and market competition mechanisms; the agricultural service bodies for profit can be
screened out and supervised through the formation of agricultural intermediary service companies. As far as the incentive
mechanism is concerned, the splitting contract of “fixed rent + secondary dividend" can effectively encourage members
of land stock cooperatives and agricultural professional managers; the splitting contract of dividends according to shares
can effectively stimulate agricultural industrialized enterprises; the tripartite negotiation mechanism can effectively
stimulate agricultural service bodies leading to high efficiency of agricultural co-operation mode.
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