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Impact and System of Team Trust on Team Innovation Performance
YANG Yi, LU Li

(Business school, Hunan Normal University, Changsha, Hunan 410081, China)

Abstract: Based on the data of 324 members of 46 work team in high and new technology enterprises in Changsha,
Shenzhen and Shanghai, the article analyzes effects and system of team trust, information elaboration and team reflection
on team innovation performance. The results show that the team innovation performance significantly benefits from team
trust (B= 0.58, p< 0.01), the firmer team trust is, the better the team innovation performance. Information elaboration
mediates this process, with an indirect mediating effect of 0.30 (P<0.05). Team reflection positively moderates the
influence of team trust on information elaboration, and team trust plays a greater positive role in high reflective teams
(SS=1.017, P<0.01).
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