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Public service motivation of cadres sent to work in villages by higher governments
in post poverty alleviation era and its influence factors: Empirical study
based on Wuling Mountainous area

ZHU Zhe' XU Wangiang? GAO Ming*

(1.School of Management, Wuhan Institute of Technology, Wuhan 430205, China 2.College of Public Administration,
Huazhong University of Science and Technology, Wuhan 430074, China)

Abstract: In post poverty alleviation era, the public service motivation level of cadres sent to work in villages by higher
governments influences the strategy effect of poverty alleviation. In this research, by using hierarchical regression model
to conduct empirical analysis for the cadres sent to work in villages by higher governments in Wuling Mountainous area,
it was discovered that personal feature, occupational burnout, organizational supports and other factors jointly affected
the public service motivation level of the current cadres sent to work in villages by higher governments. In the aspect of
personal feature, age, years of working and administrative level had positive influence on public service motivation of
cadres sent to work in villages by higher governments, village-resident time, distance between the home and the station
had adverse influence on the public service motivation, while gender, salary income and education level did not have
significant impact on the public service motivation. In the meantime, occupational burnout brought adverse influence
trend on the public service motivation level of the current cadres sent to work in villages by higher governments; but the
organizational support had positive effect on the public service motivation level of the cadres sent to work in villages by
higher governments. Currently, it is necessary to reinforce the education training for the cadres sent to work in villages by
higher governments, optimize regional space configuration and work process of cadres sent to work in villages by higher
governments, consummate accountability mechanism to work in villages, and introduce promotion and accommodated

supporting measures for cadres sent to work in villages by
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higher governments.
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