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Social capital’s influence on over-education matching in employment and its mechanism:
Evidence from CFPS 2018

ZHAO Xin JIANG Wenli

(School of Public Administration, Zhongnan University of Economics and Law, Wuhan 430073, China)

Abstract: Based on the data from the China Family Panel Studies (CFPS) in 2018, this article studies social capital’s
influence on over-education matching in employment and its mechanism. The results show that social capital has a
holistic negative effect on the over-education matching in employment, and the conclusion remains stable after the
endogenous problems are taken into account. Considering group heterogeneity, social capital has a stronger inhibiting
effect on over-education matching among the female and groups with city permanent residency and higher educational
level. Social capital reduces the over-education matching in employment by attaching importance to relationship,
increasing the possibility of internal promotion and enhancing the connectivity with external market.
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