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Reliability of the Chinese version of Utrecht Work Engagement Scale: Based on the
Multivariate Generaliability Theory and the investigation to 310 teachers

GAN Yuan-yuan®, YANG Hua-gang"? TIAN Jin-ting*, YU Jia-yuan®
(1.Psychology Department, Nanjing Normal University, Nanjing 210097, China; 2.Psychology Department, Liaocheng
University, Liaocheng 252059, China )

Abstract: The Chinese version of Utrecht Work Engagement Scale was used to survey 310 teachers in five primary
schools and then analyzed the reliability of the scale with the Multivariate Generalizability Theory. Results show: The
Utrecht Work Engagement Scale for Chinese had high reliability and it could be used for the criterion-referenced test and
the norm-referenced test. The reliability of it’s dimensions of vigor, dedication, absorption were good; The proportion of
each factor in the scale was good; The scale with only nine items would be applied when the lower reliability was
demanded.
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