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Impact of migrant worker’s individuality and job characteristics on their employment:
Based on survey data of 310 migrant workers in Hebei province
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Abstract: Based on the survey data of 310 migrant workers in Hebei province, this article analyzed the correlation between
migrant workers’ individuality, job characteristics and their employment. It found that, viewing from the terms of individual
characteristics: (a) income of male subjects were significantly higher than that of the female participants; (b) married
childless participants changed their job most frequently, while those with children had longest probation period; (c)
participants with higher education degree had higher wage and less working hours, and the frequence of their changing job
was larger; (d) the age of the participants had a negative effect on income. In terms of job characteristics: (a) considering
from the post of the samples, the sales staff had the least working hours and length of service, since they changed their job
frequently, while foremen and supervisors earned more;(b)considering from the working field, construction workers didn’t
change their job often and their length of service was relatively longer, and the working time of workers of dining industry as
well as entertainment industry was the longest, and the income of manufacturing samples was the highest.
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