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Abstract: The paper takes recruitment policy of little village officials(LVOs for short) in the year of 2013 in Jiangxi
province as object, with data of 975 questionnaires of undergraduates in Jiangxi province, measures the current
satisfaction of recruitment policy of LVOs using SEM. Research shows that: the influence coefficient of policy
satisfaction level is below 0.64, the whole satisfaction level mainly depends on three constructs referring to “post setting”,
“arrangement of registering for examination” and “ways arranged when service time is full”. At present, the influence
coefficient of 22 observed variables including “the number of post” and “the time limit of the post” is between 0.402 and

0.612, and the vast majority of them are above 0.50. Since the results show that the “short board” of recruitment policy of
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LVOs are “exam tutor”, “a bonus to examination for graduate”, “continues the job when expires”, “the level of salary”,
“arrangement of position” and “job status”, some strategy to enhance satisfaction of recruitment policy of LVOs in
Jiangxi province is to respect for the psychological needs of undergraduates (potential “customers”) and to optimize the

design of "short board" policies.
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