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Correlation between migrant workers' career planning consciousness
and employment competitiveness
WANG Li-ping, WANG Yu-mei LUO Fa-heng
(College of Economics and Management, South China Agricultural University, Guangzhou, Guangdong 510642 China)

Abstract: In order to analyze the relativity between migrant workers' career planning consciousness and employment
competitiveness, the investigation was conducted in Guangzhou and Shenzhen and 529 valid samples from migrant
workers were obtained. Based on the investigation data and by using factor analysis and structural equation the validity
inspection was made to study how the migrant workers' career planning consciousness, such as occupational awareness,
career goals and work experience affect the employment competitiveness. The results show that the average value of
migrant workers career planning was at median level(3.73), among which, the average value of work experience was the
highest(4.03), the average value of occupational awareness was at mean level (3.77), and the average of career goals was
the lowest(3.47);the average value of labor market competition of migrant workers was at middle level (3.32).The
research indicated that the career planning consciousness had a significant positive impact on migrant workers’
employment competitiveness, occupational awareness and career goals had significant impact on employment
competitiveness, while work experience showed no significant impact.
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