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Influence factors of the migrant workers" willingness to work:

Based on the perspective of endowment condition and 386 survey data from Zhengzhou
XU Xiao-peng
(Henan University of Technology, School of Management, Zhengzhou, 450001)

Abstract: According to the investigation of the 386 migrant workers from Zhengzhou, the analytic results show that: the
convenience degree of the location condition, the effect of gonging out to work of the community population, degree of
culture, the health situation, the skill and expertise level, job adaptability, the effect of the parents go out to work
experience and the number of agricultural labor of the family have positive effects on the migrant workers’ willingness to
work; the gender, age, the number of migrant workers of the family, the family economy income-expenditure situation
and the family life satisfaction have the negative influence on the migrant workers’ willingness to work; the
neighborhood relations within the community, whether in the past five years to participate in skills training, job search
ability, the number of the school-age children, the number of the elderly that needs to take care, the economic support
from the family and the satisfaction of the income-expenditure of the migrant workers don not have the significant effect

on the migrant workers’ willingness to work.

Keywords: Migrant Workers; Willingness to Work; Influence Factor; Community; Individuality; Family

—. [BIREAYIE ce
40% t 7

WS EH 2016 06 20 (2.4]

HEmMHE (15CSH050)
(2013BS016) (5-6]
(2015-JD-04) 7

EHE T (1984—)



17 4 57
[8-9]
. UERIRANFEARSFE
[5,10-13] 4
[14-15]
100
386 96.5%
386
288 74.6%
98 25.8%
T 1 AEHARGITEE
8.6 5.5 0 25.2
18.6 12.8 1 33.6
30.2 28.5 2 28.5
42.6 38.2 3 12.7
32.7 15.0 0 52.6
67.3 33.1 1 36.7
12.5 66.9 2 10.7
56.7 342 324
30.8 43.1 38.2
62.4 22.7 19.3
37.6 29.1 10.1
18-28 19.2 533 53.2
29-40 414 17.6 35.2
41-48 32.6 24.4 11.6
49-55 6.8 433 12.3
12.8 323 422
58.2 0 6.1 18.7
23.8 1 31.8 18.6
52 2 439 8.2
42 3 18.2 8.2
124 0 12.7 34.6
208 1 482 37.9
324 2 34.5 14.1
30.2 3 46 52
— \ e —1 = .x
=. BRI RIRE (1)
(x2) (x3)
© (x2) (x5) (x5) (x7)
(H) (F) (xs)
(x9) (x10) (err)
P=f(C H F) (x12)
P (x13) (x14)



58 ( ) http://qks.hunau.edu.cn/ 2016 8
(x15) (x16) (E) 1= 0=
(x17)
(x18) (x19) 2
(x20) SPSS16.0 Binary Logistic
Y =Po tBix; x>+ +fapxrte
y Bo
BB
“ 7z Wald
F2 TEERSME
1= 2= 3= 4= P
1= 2= 3= 4= 5=
1= 2= 3= 4= 5=
1= 2=

1%

1= 2= 3= 4=
1= 2= 3= 4= 5=
1= 2= 3= 4= 5=
1= 2=
1= 2= 3= 4= 5=
1= 2 3= 4= 5=
1= 2= 3= 4= 5=
0=0 1=1 2=2 3=3 4=4
0=0 1=1 2=2 3=3 4=4
0=0 1=1 2=2 3=3 4=4
0=0 1=1 2=2 3=3 4=4
1= 2= 3= 4= 5=
1= 2 3= 4= 5=
1= 2= 3= 4= 5=
1= 2= 3= 4= 5=
=1
m. HEER5H5H (
20
1
7
7
2 13
1%
3)
1
5%



17 4 59

*3 RRIIMMSTEREFWEZRMEASER

1 2
B Wald Sig Exp(B) B Wald Sig Exp(B)
(1) 2.141 5.612 0.015" 0.423 1.625 4.508 0.002™" 0.403
(x2) 0.513 1.062 0.812 1.514 [ [ — [
(x3) 1.912 3.872 0.017” 0.321 1.427 3.208 0.003™" 0.509
(x4) -5.274 9.202 0.001™" 3.62 -4.302 8.123 0.002™" 2.82
(x5) -6.129 7.186 0.003™ 0.232 -7.063 10.002 0.005™" 0.308
(x6) 3.243 8212 0.012" 0.623 2.206 6.225 0.019™ 0.605
(x7) 4.645 12.629 0.002"" 22.124 6.568 15.124 0.000™" 32.628
(xs) 3272 9.382 0.001"™" 22216 5.250 11.212 0.002™" 21.182
(x9) 0.742 1.552 0.714 1.812 [ [ — [
(x10) 0.327 1.521 0.412 0.427 — — — —
(x11) 6.472 18.281 0.001™" 35.226 5.250 12.417 0.000™" 24.281
(x12) 2.864 6.942 0.003"™" 0.624 2.724 3.286 0.001™" 0.702
(x13) 5.419 12.237 0.021" 12.121 4.612 9.482 0.006™" 140.262
(x14) -3.282 8.684 0.019™ 0.124 -2.819 8.418 0.013" 0. 098
(1) -1.502 3.418 0.521 0.562 — — — —
(x16) 22132 7.418 0.412 0.603 — — — —
(x17) -4.821 9.217 0.000™" 16.126 -4.256 9.082 0.000™" 12.234
(x19) 0.842 1451 0.612 0.724 [ [ — [
(x19) -5.602 10.291 0.000™" 0.012 -6.901 12.562 0.001™" 0.022
(x20) 2512 1.367 0.712 1.514 S S S I
-8.202 8.214 0.002™" 0.002 -8.106 8206 0.001™" 0.001
Predicted Percentage Correct 96.200 97.200
-2Log likelihood 82.574 78.462
Nagelkerke R* 0.812 0.808
Chi-square 252.128 253.252
P 0.006 0.002
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