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Impact of social networks on the entrepreneurial ability of the new generation of migrant workers:

Based on the mediating role of resource acquisition and entrepreneurial learning
PENG Yingying, WANG Xinyu
(Institute of Human Resource Management, Beijing Union University, Beijing 100023, China)

Abstract: The entrepreneurial ability of the new generation of migrant workers mainly includes opportunity ability and
operation management ability. It is an important way for the new generation of migrant workers to obtain entrepreneurial
resources and carry out entrepreneurial learning with the help of social network. Using 399 samples in Beijing area, the
thesis examines the impact of social network on entrepreneurial ability of the new generation of migrant workers and the
mediating roles of resources acquisition and entrepreneurial learning through structural equation modeling analysis.
Results show that social network can directly affect opportunity ability of the new generation of migrant workers, but the
influence on the operation and management ability is not obvious; and social network can indirectly affect opportunity
ability and operation management ability not only through resources acquisition and entrepreneurial learning but also

through intermediary chain of resources acquisition-entrepreneurial learning.

Keywords: new generation of migrant workers; social network; entrepreneurial ability; resource acquisition; entrepreneurial

learning
X 27 74
—. [AgRHIR Y e
16.6% 17.2%
(X3 9 5'9%
2016 2015 2015
WHsHE 2017 03 25 1
®E&E£mAB (15BJY029)
BIXJD-KT2016-YB05
(sk10201519) 2]

EEE T (1978—)



18 3

31

Bl

Bird
4l Shane
I Chandler
61 Man
[7]
[8]
2l Nahapiet
[9]
[10]
Hoang
[11]
[12]
[2,13]

[14]

[15]

[16]

[17]

—. BRERSHMRRKL

[18]

[9-11]

Hla

[19]

[20]



32 ( ) http://qks.hunau.edu.cn/ 2017 6

H3a

[21] H3b

=, REMEFT SR

[17]

Bhagavatula
n=pn+Ié+¢ (1)
[22]
n <
B n
r 3
< ,
HZa ( )
X=ANERS 2)
Hyy, ( )
y=Aynte (3)
x  pxl y o q
<1 & mXx<1
( ) rn nxl (
) v p>xm
[23] . £ A,
q><n Y
n ;0 px<l1
E gx<1 o =
[24]
Collins
[25]
Man
[7.8]
1
5 461 7



18 3 33

x1 TERMR. MG &SRR TS

3.46 1.091
336 0.862
322 0.840
332 1.039
3.55 0.655
3.89 0.789
3.80 0.806
3.94 0.823
3.13 0.806
324 0.666
3.19 0.617
3.29 0.729
333 0.784
M., HiEkRFESITESRIH
66.270%
2.
Amos21.0
[26]
2016 )
F2 FHWAEBANERERENRKEER
450 399
88.67% Adf <3 2736 |RMSEA <0.08  0.066
80 ( 88.4%) 90 11.6% IFI >0.9 0.959 PGFI  >05 0597
( 65.8%) 34.2% TLI >0.9 0.944 PNFI  >05 0697
73.1% 26.9% CFI >0.9 0.959 PCFI  >05 0713
28% ( 1
) 31.7% 25.4%
14.8% 3
34.6% 64.6% 0.8%
70% 0.200%**
( 60%)
1.
SPSS21.0
Cronbach's « 0.876
Cronbach's a 0.830
Cronbach's a 0.870 0.7
KMO - 0.814207 sig. B1 EFHHAREDNEREESR
0.000
Hok 0.1%
0.7

0.226 p<0.001 H,



34 ( ) http://qks.hunau.edu.cn/ 2017 6
0.086 p>0.05 Hy, 0.351 p<0.001 —
— 0.149 »<0.001
0.312 p<0.001 —
0.200 p<0.001 —
0.700 »<0.001 — 0.174 p<0.001
—
0.351 p<0.001 —
*3 HHAREREERSITER(N=399)
® (SE) (CR) ®
— 0.226 0.050 3.996 0.000
— 0.086 0.029 1.861 0.063
— 0.312 0.048 5.968 0.000
— 0.351 0.050 6.644 0.000
— 0.200 0.049 3.611 0.000
— 0.700 0.029 3.442 0.000
— 0.351 0.049 6.597 0.000
— 0.149 0.029 3.442 0.000
- 0.174 0.049 3.611 0.000
Amos21.0 Bootstrap — — 7z -
(N:399) - - zz
1000  Bootstrap
1000 “c — — 72
95% 0 “ — —
U My Hy Hy Hiy 77 4
4
“e 0.204
— — 7 e —
— — 7z 0.270
F 4 RGN EE 5B 5 5
1%
— - 0.312x0.200=0.062 30.4
— — 0.351x0.351=0.123 60.3
— - - 0.312x0.174x0.351=0.019 9.3
0.204 —
- - 0.312x0.700=0.21 77.8
— — 0.351x0.149=0.052 19.3
— - - 312x0.174x0.149=0.008 2.9

0.270




18 3

35

!
!

!
!

oHt
I
&

. AR Az

=



36

http://qks.hunau.edu.cn/

2017 6

S 3k

(1]

(1]

[15]

— [J]
114-117

2012(6)

183

2014(3) 29-41
1.
2012(12)
Bird B Towards a theory of entrepreneurial competency
[C)/Katz J A, Brockhaus R H. Advances in Entrepreneur-

1-11 19

ship Firm Emergence and Growth(vol. 2).Greenwich: Jai
Press, 1995 51-72

Shane S Venkataraman S The promise of entrepreneur-
ship as a field of research[J]
Review 2000 25(1) 217-226

Academy of Management

Chandler N JansenJ Founder’s self-assessed competence

and venture performance[J] Journal of Business
1992 7(3) 223-236

Man W Lau T Entrepreneurial competencies of SME

Venturing

owner/managers in the HongKong services sector A
qualitative analysis[J] Journal of Enterprising Culture

2000 8(3) 235-254

[ 2008(8) 52-57
Nahapiet ] Ghoshal S Social capital intellectual capital
and the organizational advantage[J]
1998 23(2) 242-266
Aldrich H Zimmer C Entrepreneurship Through Social

Academy of
Management Review
Networks the Art and Science of Entrepreneurship[M]
1986

Hoang H Antonicic B Network—based research in

Cambridge Ballinger Publishing Company

entrepreneurship A critical review[J]  Journal of

Business Venturing 2003 18(2) 165-187
[J] ( )
2012(6) 66-72
[ 2014(2) 17-25
Man W  Developing a behavior—centered model of
entrepreneurial learning[J] Journal of Small Business and
2012 19(3) 549-566

St-Jean E Audet]J The role of mentoring in the learning

Enterprise Development

[16]

[17]

[18]

[22]

[23]

[25]

[26]

[27]

development of the novice entrepreneur[J] International
Entrepreneurship and Management Journal 2012 8(1)
119-140

Zhang J Hamilton E Entrepreneurship education for
owner—managers The process of trust building for an
Journal of Small

Business & Entrepreneurship 2010 23(2) 249-270

effective learning community[J]

[J1.
2014(3) 400409 453

] 2014(5) 26-31
Brush C Greene G Hart M From initial idea to unique
advantage The entrepreneurial challenge of constructing
aresource base[J] Academy of Management Executive
2001(15) 64-78

] 2015(5)

Sirmon C Hitt A Managing resources

140-144
Linking unique
resources management and wealth creation in family
firms[J] Entrepreneurship Theory and Practice 2003
27(4) 339-358

Bhagavatula S Elfring T Tilburg A etal How social
and human capital influence opportunity recognition and
resource mobilization in India's handloom industry[J].
Journal of Business Venturing 2010(25) 245-260
Rae D Entrepreneurial learning A conceptual framework
for technology—based enterprises[J] Technology Analysis
2006 (1)18 39-56
Ireland D Michael H et al

& Strategic Management
Holcomb R Architecture
of entrepreneurial learning Exploring the link among
heuristics knowledge

Theory and Practice 2009 33(1)

and action[J] Entrepreneurship
167-192

Collins C Clark K Strategic human resource practices
top management team social networks and firm
performance The role of human resource practices in
creating organizational competitive advantage[J] Academy
of Management Journal 2003 46(6) 740-751

[M] 2016

] 2004 36(5) 614-620

WAERE: FRIE



