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Study on the influencing factors of new generation migrant workers’ job engagement:
Based on the perspective of job characteristics and mediating role of job satisfaction

WANG Fuxiang'?

(1.School of Law Politics and Public Management, Huaiyin Normal University, Huai’an 223001, China;
2.School of Labor and Human Resources, Renmin University of China, Beijing 100872, China)

Abstract: Based on the survey data collected from 241 new generation migrant workers, this paper empirically studies
the influence of job characteristics and job satisfaction on the job engagement of the new generation migrant workers.
The results show that skill variety, task identity, task significance, task autonomy, feedback and job satisfaction have
significant positive impacts on job engagement while demographic variables were controlled, the influence coefficients
are 0.235, 0.354, 0.335, 0.319, 0.182 and 0.534 respectively. Job satisfaction fully mediates the relationship between skill
variety and job engagement, fully mediates the relationship between task autonomy and job engagement, fully mediates
the relationship between feedback and job engagement. Job satisfaction partially mediates the relationship between task
identity and job engagement, the mediating effect is 51.83%, partially mediates the relationship between task significance
and job engagement, the mediating effect is 47.32%.
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