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Professional confusion and melting strategy of new generation migrant workers:

A theory perspective of individualization
L1 Shenglan? JIANG Lihua®*®

(a. Hubei Institute of Economic and Social Development; b.School of Sociology, Central China Normal University
Wuhan 430070, China)

Abstract: Based on the field investigation in some provinces like Sichuan, Hubei, Jiangxi, we found that new generation
migrant workers are moving towards individualization in the context of social transformation, the standardized life track
of the elder generations passed out of existence. New generation migrant workers showed a series of professional
confusions such as the lost of career goals, career choice caused by occupation division, and the professional loyalty
caused by job-hopping. The deep cause of career confusion lies in the prevalence of the value concept of "living for
themselves", which is caused by the strong personal demands of the traditional family, and the lack of sense of security
and stability in the process of individualization. To solve the problems, it is necessary to adjust individual at the micro
level and obtain the social support at the macro level.
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