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The effects of job mobility on the employment quality of migrant workers:
Analysis on the dimensions of switch causes, industrial changes and city mobility
MING Juan

(School of Economics and Commerce, Guangdong University of Technology, Guangzhou 510520, China)

Abstract: We use RUMIC data to explore the effects of job mobility type on the employment quality of migrant
workers .The results show that different mobility modes have different impact on the employment quality of migrant
workers. The impact of voluntary job mobility caused by the job reason has little negative effect on employment quality.
Intra-industry mobility and inter-industry mobility also have a significant negative effect on the total employment quality
index, and between them the negative impact of intra-industry mobility is less than that of inter-industry. Job mobility
among cities and inside the cities also has a significant negative effect on the employment quality, the index of
employment quality of workers changing job inside city is 4.76 lower than that of the unconverted, while the index of
employment quality of workers changing job among cities is 6.65 lower than that of the uncoverted.
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